
Application for Employment
Post:



Street to Schools Project Worker (fixed term contract)
Closing Date: 

11th November 2011.  
	PERSONAL DETAILS

	Title:


	
	First Name/s:
	
	Surname:
	

	Address:
	
	Home Phone:
	

	
	
	Mobile:


	

	
	
	E-mail:


	

	
	
	Driving licence:
	Yes  /  No

	

	REFERENCES
At least one reference needs to be your current or latest employer.

	Name:

Capacity known in:

Phone:

E-mail:
If short listed, can we contact referee prior to interview? (Please circle)
	Address:

Yes  /  No

	Name:

Capacity known in:

Phone:

E-mail:

If short listed, can we contact referee prior to interview? (Please circle)

	Address:

Yes  /  No


This application form is available in larger print upon request.

	QUALIFICATIONS 

Please note, documentary evidence of these qualifications will be required at interview.

	Qualifications (GCSEs etc)
	Subject/s
	Grade
	Institution & Date

	
	
	
	

	Please continue on additional sheet/s if necessary

	

	TRAINING

	Course
	Level/Accreditation
	Date
	Provider

	
	
	
	

	Please continue on additional sheet/s if necessary

	

	EMPLOYMENT HISTORY

Please start with your current or most recent employment and list all the jobs you have had. It is essential you include all gaps in employment giving a full explanation for them.

	Job Title & Salary
	Employer
	Main Duties
	Employment Dates & Reason For Leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Please continue on additional sheet/s if necessary


	VOLUNTARY ROLE EXPERIENCE

Please tell us about any volunteering roles you may have undertaken.  Please start with your current most recent voluntary experience.

	Role Title
	Provider
	Main Duties
	Dates & Reason For Leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Please continue on additional sheet/s if necessary


	Personal Statement

Please answer by explaining why you are applying for this role and address the points relating to knowledge, skills and experience outlined in the job person specification.

	

	Please use an additional page if needed.


	Current salary:

	

	Length of notice required (if currently employed):
	


Safeguarding

SAFE@LAST is able to require prospective employees and volunteers to disclose all convictions, including 'spent' convictions as the work is covered by the Exemption Order of 1975 relating to Section 4 (2) and section 4 (3b) of the Rehabilitation of Offenders Act (1975). The basis of this exemption is that employees and volunteers have access to 'vulnerable groups'. 
 Please give details of any criminal convictions or cautions. All information will be held in strict confidence. All offers of employment will be subject to the outcome of an enhanced check with the Criminal Records Bureau.  Convictions or cautions do not necessarily preclude acceptance as an employee or volunteer.  
	


Applicant’s signature:
____________________________
Date:
____________
Please ensure the correct postage is applied to avoid unnecessary delay in receiving your application – only applications before the closing date will be considered.

Please return completed applications, marked ‘Confidential Application’ with equal opportunities monitoring form to the following address:
Tracy Haycox – Strategic Runaway Services Director, SAFE@LAST

Unit 1.08 Great House, Waterside Business Park

Rotherham Road, Dinnington

South Yorkshire S25 3QA
Or by email to:
t.haycox@safeatlast.org.uk
	Office Use Only

	Date Application Received
	
	Equal Opps Form Included
	Yes / No

	Short listed?


	Yes / No
	Reasons for decision
	


